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The Queensland Women in 
Construction Advisory Committee  
met in Brisbane on Tuesday 11th 
July 2023 to continue work on a 
Queensland Women in Construction 
Strategy framework and actions.

Queensland Women in Construction 
Strategy framework and proposed actions

The Committee received an update on the status of 

the draft Queensland Women in Construction Strategy 

framework, and noted that potential Strategy actions 

have now been developed based on feedback from 

committee members. 

Members endorsed the proposed grouping of actions 

around the themes of attract, recruit, and retain, and 

agreed to meet out-of-session to further refine and 

finalise actions.

The Queensland Government’s role in the 

implementation of a Strategy was discussed by 

members, with the committee agreeing that cross-

agency support was essential to drive any real change in 

culture and behaviours in the construction industry. 

Noting government’s leadership in areas of women’s 

participation, public investment through procurement, 

and vocational education and training, the committee 

supported the submission of a Strategy framework 

to the Queensland Government for consideration in 

coming months. 

Building Gender Equality: Victorian Women 
in Construction 2019-22 – learnings from the 
Victorian Government

The chair welcomed to the meeting representatives 

from the Victorian Department of Premier and Cabinet 

and RMIT University, to share their experiences in the 

development and delivery of the Building Gender 

Equality: Victorian Women in Construction Strategy 

2019-22.
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Queensland Women in Construction 
Strategy framework

Committee members noted the proposed Strategy 

actions aligned under the themes of attract, recruit,  

and retain. 

The Committee agreed to hold a series of meetings 

in coming weeks to finalise actions and endorse a 

Strategy framework that will include recommendations 

to government and industry on potential actions to 

promote gender equality and diversity in construction.

Members heard that since 2018 the Victorian 

Government has invested $2 million to develop and 

deliver Victoria’s first Women in Construction Strategy, 

which aimed to address the cultural and structural 

barriers women face at three key points of intervention: 

attract, recruit, and retain.

Findings from research undertaken by RMIT University 

and achievements from the first Strategy were shared 

with the committee, and members reflected on how 

learnings from the Victorian experience could provide 

valuable insight and guidance on the development of a 

Queensland Women in Construction Strategy. 

Committee members were informed that building on the 

work of the first Strategy, the Victorian Government has 

now committed to a further investment of $2.4 million 

to develop a new eight-year Building Equitable Futures 

Strategy, due to be released in late 2023.

CSQ Construction Pathways

CSQ provided a presentation to the committee 

on findings from research recently undertaken, in 

partnership with Enhance Research, that explored in 

detail the thoughts and opinions of students and their 

influencers about their perceptions, sentiment and 

considerations for a career in construction. 

This research has guided CSQ’s investment, branding 

and messaging to ensure support and advice on 

construction career pathways available is tailored to 

students, teachers and their influencers.

CSQ also provided an overview of CSQ’s Construction 

Pathways initiatives, with 94 events delivered in the first 

six months of the school year. These included a number 

of female-only pathways events, highlighting a range 

of opportunities available to girls and women keen to 

explore career opportunities in construction.

Female-only Try’a Trade event

Female-only Try’a Trade event
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